THE 2 A'S OF
INTERVIEW QUESTIONS

How would | succeed in this
role?
Understanding this from the beginning

ensures that you will hit the
ground running.

What would my day-to-day
tasks be?
This demonstrates interest and gives
you a better understanding
of the role.

How would you describe the
culture here?

This illustrates that it's important to

you to find a good cultural fit when
deciding on a job.

What do you like most about
your position?

This is where the interviewer will be
most honest with you - listen up!
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Asking questions the
interviewer already answered.

This makes it seem like you were not
paying attention before.

So what exactly does your
company do?
Not knowing this is a huge red flag; do
your research before the interview!

When can | begin using my
vacation time?
Everyone needs time away, but

planning a new vacation before
receiving an official offer is a red flag.

I don’t have any questions.

You can always ask something - even if]
it's personal. This can be endearing
and creates a more personal

connection.
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